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Dear Mr. Culbertson: 

Very t r u l y  yours ,  



A 

Februa--y 10, 1988 

Soard of ‘Trustees 
San Joaqu in  Local  

P.O. aox 2009 
Stockton, CA 95201 

Hea l th  Distr ict  

I A t t e n t i o n :  AL C r o w ,  P r e s i d e n t  

R e :  D i s s o l u t i o n  of San Joaqu in  
Local He. i l th  Distr ict  

Dear Xr. C r o w :  

c a t i o n  ?or  t h e  D i s s o l u t i o n  of t 
a v e  i nco rpo ra t ed  i n  t h i s  ResoLut i  



RESOLUTION OF API’LICATLON FOR T H E  D I S S O L U T I O N  
OF THE SAN JOA(,UIN LOCAL HEALTH D I S T R I C T  

WHEREAS, t he  San Jc>aquin Local Heal th D i s t r i c t  w a s  

c r e a t e d  pursuant t o  S t a t ; , .  1 9 1 7 .  c .  571 (now found i n  

Divis ion  I, P a r t  2 ,  Chapt.er 6 of the  Heal th and S a f e t y  

Code, conmencing wirh S e c t i o n  8 8 0 ) ;  and 

KXEREAS, by v i r t u e  of Government Code S e c t i o n  56000 

and S t a t s .  1985, c .  5 4 1 ,  procedure f o r  t h e  d i s s o l u t i o n  

, of t h e  San Joaquin Local  Health Dist r ic t  i 
I 

g with  Section 56000) ;  and 



Act: of 1985 s e t  f o r t h  i n  D i v i s i o n  3 of T i t l e  5 of ';he Govern- 

m e r i t  Code ,  corixiencing w i  ch S e c t i o n  5 6 0 0 0 .  

2 .  I n  support  of s a i d  a p p l i c a t i o n  and p r o p o s a l ,  t h i s  

Board of  T rus t ees  s t a t e s  and d e c l a r e s  a s  follows: 

a )  The na tu re  of  t h e  proposed change of o r g a n i z a t i o n  

i s  t h e  d i s s o l u t i o n  of t h e  San Joaquin  Local  Hea l th  

D i s t r i c t .  

5 )  The a f f e c t e d  cities i n c l u d e  a l l  of t h e  c i t i e s  

i n  San Joaquin  County. T a f f e c t e d  county i s -  

j oaqu in  Co m t y  

t h e  San J o a q u i i  LOC 

c )  Thi s  a p p l i c a t i m  i s  m r t h e  r ea son  t h a t  t h i s  

Board of T r u s t e e s  

h e a l t h  f u n c t  

D i s t r i c t  t o  tht?  C o  q u i n  w i l l  enha 

t h e  County ' s c. ipabi  a d d i t i o n a l  

equa l  h e a l t h  mre f u n  

loyee  u n i t  o f  t h e  



3.  I t  i s  hereby r eques t ed  t h a t  p roceedings  be t aken  

f o r  the d i s s o l u t i o n  of  t h e  Sari Joaquin  Local Heal th  D i s t r i c t ,  

a s  h e r e i n  proposed. 

4 .  Pursuant  t o  Gc.vernmcnt Code S e c t i o n  5 6 8 4 4 ,  t h i s  

a p p l i c a t i o n  f o r  t h e  d i s k o l u t i o n  of t h e  San Joaquin  Local  

Hea l th  D i s t r i c t  i s  made s u b j e c t  t o  t h e  fo l lowing  proposed 

terms and c o n d i t i o n s ,  EC - w i t :  

a )  A s  provided i r  S e c t i o n  5 6 8 4 4 ( m )  of t h e  Government 

Code, upon the  d i s s o l u t i o n  of 

Local Hea l th  L i s t r i c t ,  t h e  County of  San Joaquin  

be des igna ted  as t h e  s u c c e s s o r  

Local  Hea l th  L i s t r i c t  f o r  t h e  

t o  a l l  of the r i g h t s ,  d u t i e s  and 

oaquin Loca l  H 



Local  Hea l th  D i s t r i c t  s h a l l  be v e s t e d  in t h e  County 

of San J o a q u i n ,  a s  the s u c c e s s o r ,  f o r  t h e  purpose 

of winding up the a f f a i r s  of t h e  San  Joaqu in  Local  

Hea l th  D i s t r i c t .  

I n  accordance w i t h  S e c t i o n  5 6 8 4 4 ( 1 )  of t h e  Goverrr- 

ment Code, upor: t h e  d i s s o l u t i o n  o f  the -San  Joaquin  

Local  H e a l t h  D i s t r i c t ,  D i s c r i c t  employees '  s a l a r i e s ' ,  

p o s i t i o n s  arid b e n e f i t s  shall be de te rmined  i n  

San Joaqu in  Coun ty ' s  Ordinance Code and as s p e c i f i e d  

i n  t h i s  Reso lu t ion .  The County.Ordinance Code 

r e a d s  as fo l l ous : .  

Whenever t h e  Country 



.. ,. , 

h .. 

(b) The employee s h a l l  not be required to take 
an examination to retain his position, but 

the same requirements required of.other 
employees for promotion. 

The employee may be inducted izto the Merit 
System at the step of the salary range nearest 
to the salary he was receiving as an employee 
of the superseded organization, provided 
that such salary is not higher than the 
maximum salary a s s i g n e d  to the class  of 
position in which he is hired. 

ny,,other classified 
em unless he meets 

(c) 

( d )  For purposes of step increments, retirement, 
seniority, sick Leave, vacation benefits, 
or any other compensation, the employee 
s h a l l  be treated in the same manner as a 

nless otherwise specified 

In the event that an employee of’a superse-ded- 
organization does not meet the requirements 
for County employment as provided-in para- 
graph (a) of this section, the employee 
may be h i r e d  in the nexl lower class for 
which he meets the requirements in accordanc 
with the provisions of t h e  salary-ordinance 
or he may be hired as a temporary employee 
subject 50 the provisions of temporary empl 
ment in such class and at such salarv as 

(e) 



--. .. 

n o t  i n  3 p o s i t i o n  s i m i l a r  i n  d u t i e s  and 
compensa-:ion t o  t h a t  c l a s s  i n  which he i s  

s p e c i f i e l l  by t h e  Board of Supe rv i so r s .  

A n  emplo:.ee of a superseded o r g a n i z a t i o n  
s h a l l  be r e q u i r e d  t o  m e e t  t h e  same p h y s i c a l  
standard:;  r e q u i r e d  of o t h e r  a p p l i c a n t s  f o r  
County employment, excep t  t h a t  such employee 
wi th  r emed ia l  p h y s i c a l  impairments may be 
h i r e d  upon approva l  of t h e  Sen io r  Medical  

(i) 

S p e c i f i c a l l y ,  

i n  t h e  fo l lowing  manner: 

:he above p r o v i s i o n s  shall be ap  

i s  i d e n t - c a l  o r  iden  

s a l a r y  r ange  a t  the 

i n  t h e  D i s t r i c t ,  

xceed the t o p  s 



. I  ..., ... ,- __,. 
.. 

/- 

will be i d e n t i f i e d :  

District Class. District Class 

Nurse Practitioner Account Clerk XI 
Physician's Assistant Accounty Clerk 111 

. .. - .. - . - _. - - . 

Clerk I 
Clerk I1 
Clerk 11; 
Clerk Stenographer I1 
Clerk Stenographer XI1 
Clerk Typist I1 
Clerk Typist 111 
Data Entry Operator/Trainee 
Duplicatinf; Equp. Operator 
Key 'Punch Operator 
Laboratory Assistant 
Occupation:.I Therapist 
Physical IT erapist 
Physical Therapy Aide 
Registered Nurse 
Secretary 

Countv Class 

Accounting Technician I . 
Accounting Technician I1 
Clerk I 
Clerk 11 
Specialist Clerk 
Clerk Stenographer 11 
Clerk Stenoggapher If1 
Clerk Typist. I1 
Clerk Typist I11 
Specialist. Clerk 
Offset Equipment Operator I '- 

Data'Entry Operator z . I 

Laboratory. Assistant I . 
Occupational Therapist I 
Physical lherapist 
Rehabili ta t io 
Staff Nurse I . I  

zapy Assistant 
. a  

( 2 )  Salary of 

th 

p o l i c y ,  anong other things,  s h a l l  consider 



. . L  

.. 
/- 

.Dental Aide I 
Dental Aide I1 . 

: Nutrition Aide :. 
- Administrative Assistant 

P -H - Microbio1ogis.t Trainee 
Air Pollution Planne r  XI 
Jr. A i r  Pollut  
Air Pollution Planner 11 
Case Manager 

The s p e c i f i c  s a l a r y  f o r  District employees 

placed i n  t h e  County 's  new classes s h a l l  

be detelnnined as i n  s u b - s e t t i o n  (a) above. 

D i s t r i c t  classes f o r  which there  appears  . 

t o  be no co r r e spond ing  County class have 

been i d e - i t i f i e d  as folLows: 

Administra tfve Service O f f i c e r  Health Program Advisor LI 
Air Pollution Enginenr Trainee Bome Health Aide 
Air Pollutfon Inspector Trainee -.instrument Technician 
Air Pollution Inspector Laboratory Helper Trainee 
Assistant A i r  Pollution Engineer 
Assistant Director of Nursing Milk Inspector 
Assistant Director of 

Envi rc  mental Health 
Assistant Health Officer 
Associate Air Pollution Engineer P Health Microbio 
Audiometri st Health Nurse . 
Commilnity Health Nurse Health Nutriti 
Community Nurse Assistant 
Consultant in Health Education 
Dental Hedth Officer . ' 

Dental A y f ; i e R f  S t 

Milk Techn5clan 

Public Hezfth Aide 
Public Health Laboratory 

d Sanitarian 

Director of Environmectal Health 
r Director of Laboratory 

Director of Nursing 
District Health Officer 

: Environmental Health Aide 
Health Education Assistant 
Health Ed1:cacor 

(3) S t a t u s  cf Employees 

A I i s t r i c t  emp 

y e a r  of service sha 



.. 
_ .  

. .  . 

.-. 

A s  a c l a r i f y i n g  p o i n t ,  employees who have 

served their one yea r  probat ionary  per iod  

wi th  the  D i s t r i c t  w i l l  n o t  be requ i red  t o  . : . 

. 

. .  have a new probat ionary  pe r iod  wi th  t h e  : . .  

County. 

( 4 )  Fringe  Bmef i t s  - _ .  
D i s t r i c t  employees s h a l l  be allowed 

vacat ion  a c c r u a l  a t  t h e  County's accrual. 

rates based on t o t a l  continuous and con 

s e r v i c e  with t h e  D i s t r i c t .  

- 

District v e h i c l e s  s h a l l  

and employee's use of 

ordance with  County 

All o t h e r  b e n e f i t s ,  exc 



.. 

Existing Liabilities 

In an effort to reduce the District's 

liabilities f o r  payment, it is agreed there 

will be a h i r i n g  freeze on any current vacant . 

positions or any future vacancies unless 

mutually agreed -otherwise. 

that critical positions and outside funded 

positions will be filled, 

~ 

The inter,t is 

Accrued compensatory time of Distric-t 

employees stall be paid in cash in full 

p r i o r  to the employee's transfer 

service. Any accrued vacatio 

shall be paid in cash in f 

employee's option, accrued 

be paid by the District in 

its Mtmranda of Understand 

to the County. 



- .  . .. ,. . .  , .  . 

- . . .  ..- . .  - _. 

d) In accordance with Section 5 6 8 4 4 ( 1 )  of the Govern- 

ment Code, u p m  the dissolution of the San Joaquin 

Local Health XsLrict, all en;ployees and former 

employees of the San Joaquin Local Health District 

who are members and beneficiaries of the pension 

(retirement) plan established by the San Joaquin 

Local Helath District shall continue to have th 

rights, privileges, benefits, obligations and 

status with r3spect to such pension plan a 

exist at the cime of such transfer and SUC 

As long as District employees are re 

the existing zontract with PERS, the 

requirement t3 deal 

0 et s e q . )  has b 

iding these pub1 

as a contract unit w 



as  i t  e x i s t s  today both for employee and employer 

contr ibut ions  and for bene f i t s  t o  employees 

(ves t ing  e t c . ) .  

el  I n  accordance with Section 5 6 8 4 4 ( 1 )  of the  Govern- 

ment Code, upor! d i s so lu t ion  of t h e  San Joaquini 

Local Health D:.strict, Dr. J o g i  Rhanna s h a l l  be 

the  Public Hea!-tk Officer and a member of t h  

Executive Manag;etnent Representat ion Uni t .  

publ ic  hea l th  I -espons ib i l i ty  s h a l l  be a f u  

of Counfy govei-nment and s h a l l  be assigne 

ac t i on  of the  Board of Supervisors a f t  

from t h e  Board of Trustees of t h e  San Jo 

Local Heal D i s t r i c t _  o r  the  Publ ic  
-___.. -- . ___ - _ _  _ - - -  - 

- . - - --  

recognized t h a t  t h e  organizat 
L-- 

e services i n  San Jo 

n agency concept w i t  

e ro r t i ng  t o  t he  B 

a te  s t a t u t e ,  e s t a b l i s h  a S 



be identical to the present terms of the San Joaquin 

Local Health District Board of Trustees and the 

appointment of  future Advisory Board members shall 

correspond to the pr. sent composition of the San 

Joaquin L m a l  Healch District 3oard of Trustees; 

and, further, the Board of Supervisors shall select 
- -  ._ _ _  __  _-- __ .___ . . - - -__  - 

replacement Advisory Board =embers from a list 

of five recommendations from the respective c 
-- - - ___ ._ - _  z -- 

/ - ____ - -_ 
resently having appointment power. In the ____ ---_- - - __ 
five recommendations, the Board of Supe 

the right to appoint an Adviso 

member who resides in the city in question. 

Public Health Advisory Board shall be char 

ith the duty of advising the Board of Su 

ters of public healt 

o be contained in the 

effective date of the 

oaquin Local Health District shall be on the 

certified copy of this resolution with the Executive Offic er 


